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(1997

:(Gender)

USAID, )

.(2000

Gender )
:(equality

"civility"

(1993

:(Civil society)

NGOs working in rural )

:(development




:(Geographic domain)
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:(job
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.(Robins and Coulter, 2003)
Middle )

Robins and )
.(Coulter, 2003

(management

Robins and )
.(Coulter, 2003

:(Top management)

:(Job security)




Tremblay, )

.(2002

.(Qizilbash, 2001)

:(Development)

.(Qizilbash, 2001)

Sustainable )

:(development

.(2000

Social/ )

-(human capital

(Rubenberg, )

.2001

/

:(Patriarchal Society)




.(2004

Women

)

:(empowerment




Abbreviation

Definition

USAID US Agency for International Development

PCBS Palestinian Central Bureau of Statistics

CEO Chief Executive Officer

UNDP United Nations Development Program

NGOS Non-governmental Organizations

CEDAW Convention for the Elimination of all Types of
Discrimination Against Women

PME Planning, Monitoring and Evaluation System

ILO International Labor Organization

GAD Gender and Development

WID Women in Development

SPSS Social Program for Statistical Survey
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.2005 -2004

166

153

(%80.4)
(%82.4)

(27.44-)

11

25
20

(%100)

(37.13 -)

(103.33-)



(41.53-)

(5.73-)

12



9.6%

%11.3

13

1.1



.(PCBS, 2004)

-2000
2004
2000 %70.1 %12.7
2004 %13.2
2003 2001 %66.6
:(2004 )
(PCBS, 2004) 1.1

2003 2002 2001

%67.6 %12.8 %65.5 %10.4 %66.8 %10.4
1997
)
)
%67 (
%16
%16 %30
%40

14

(2004




.(2004

.(1997

15

2.1

(Gender sensitivity)

(1997 )



1995
The Convention 1325

) CEDAW- on the Elimination of all Types of Discrimination Against Women
(1995

2005/04/20

2004/10/21

2004 /12/1

.(2004 )

16



3.1

DA

.10

d1

12

17



18

13

4.1



19



(PME) Planning, Monitoring and Evaluation System

20



21

L)

5.1



6.1

(a=0.10) 1
(x=0.10) 2
(a=0.10) 3
(a=0.10) 4
(a=0.10) .5
(a=0.10) .6
(a=0.10) 7
7.1
90
25
20 ( ) 1
2

22



16 :

2004

2005

18

23

8.1



1.2

1945

1949

.(2001

1995

.(2001 )
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1975

1985
1995

(2001

.(Women Centre for Legal Aid and Counseling, 2000) CEDAW
1993

CEDAW

Women Centre for Legal Aid and )
.(Counseling, 2000

1999
2000
" 1999
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(2001

(1948)
(.1948 )"
%33
%13 %15
2000 1000
©)
%48 %21
(2001
%40-30

(gender segregation)

.(Lorber and Farrell, 1991)
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2001 2 15

.(International Women's Rights Action Watch- Asia Pacific, 2004) "

"stereotypes’

%14

(International Women's Rights Action

.Watch- Asia Pacific, 2004)

(1948)

((2000) (1993) )
(sameness)
(different treatment)
affirmative )
.(2000 ) (action

1995
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(1995

:(1948)

30
%15 %I12
(2003
) %42 -%35

%7.5

28

.(1948)

15

(23)

(24)

240

%35

%5.6
.(2003



.(2003 )

%12

2004

2001

ILO )

(19)

%3
) %2

29

%23

%13
%54 ( 13)
1995 —
.(1996 )
.(Director-General report, 2001
(18)
(22)

(23)



(2003
(42)

(48)

X

(2003
(51)
(2003 )
(52)
(2003 )"
1994
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1998-1996

2000 1998
2003 2003

(2004

(2004 ) 1750 1999

31



926
.(Shalabi, (2001) cited in Jad, (2004)) 2000

.(2004 )

.(2004 )

.(Tad, 2004)

32



.(Jad, 2004)

(Gender equality)

(1997 )

33



2.2

(Gender) (Scott)
(Davis) (Scott, 1988)
.(Davis, 1997) /
/
(1997 )
(1997 )"
(Sex)
)
(
.(Rubenberg, 2001)

34



(GAD)
(WID)

.(Razaviland, 1995)

.(Razaviland, 1995)

.(Razaviland, 1995)

(1

@

35



3
(4
5

.(1997

) 2000 %387.3 15
. -2000

3.2

36



.(ILO Director-General, 2001) 2001

37



(2001 )

.(1997-1996 )

122

.(International Monetary Fund, 2003)
2000
888 135
%16 1999
530 2002 -2000

38



2003

(1998

1994
1993

International Monetary )

%30
.(International Monetary Fund, 2003)
) 1998 %15 1996 %17

.(Fund, 2003

UNSCO
%50 2000
2000 / 10.9
.(ILO Director-General, 2001)
%9
1.630 2000
.1994
.(ILO Director-General, 2001) 10.9
1999 -1997
%95
%95
.( ILO Director-General, 2001)
1999 1.759

39



454

1.305
.(ILO, 2001) 2.8
1967
( )
1998 %32 %17
2001 (1999 )"
%81.4  %55.7
.(ILO, 2001)
2004
%50 %53 %64
.2000
%16
.(PCBS, 2004)
%5.3
1999 2000
2000 735,000
%9.1
.( -2000 ) 670,000
2000 -1995

40



-2000 ) 1.2
2000 1999 1998 1997 1996 1995
%12.7 %12.3 %11.3 %11.5 %11 | %I11.2
%70.1 %70.7 %70.3 %69 %68.7 | %66.9
2003
) 2.2
(2003
2003
% % %
71.4 84.6 68.5
65.0 65.7 64.9
694 80.3 67.3
-2000
12004
) 3.2
.(2004
2004 2003 2002 2001 2000
%13.2 %12.8 %10.4 %10.4 %12.7
%66.6 %67.5 %65.8 %66.8 %70.1
( %13.8 %6.5) %8.8

41




ILO Director- (

2000

%34.1

%23.9) 2001
.(General, 2001)

%26.9

(ILO, 2001) 2001-2000 42
2001 2000
% % % % % %

40.5 137 | 414 16.8 23 | 178 | {9-15
35.6 295 | 36.6 15.1 247 | 13.6 | 24-20
26.6 172 | 281 11.9 202 | 105 | 29-95
23.9 105 | 26.1 11.1 150 | 104 | 34-30
253 10.1 27.7 72 7.8 71 | 39-35
235 6.3 26.3 9.3 6.8 77 | a4-40
21.8 5.7 245 7.1 45 81 | 49-45
15.2 3.7 17.1 6.6 _ 8.1 50+
26.9 13.7 | 288 10.9 12.1 | 107

42




2003

) 2003 5.2
(2003
2003
% % %
40.1 19.4 41.2 19-15
35.2 38.2 34.5 24-20
23.7 20.3 24.4 29-25
19.7 12.8 21.1 34-30
21.3 12.9 22.9 39-35
21.6 6.8 24.4 44-40
119.0 6.6 21.3 49-45
16.1 1.9 18.6 50+
243 17.1 25.7
%30.3 254 2004
.(2004 ) %19.3 %32.6
6
%16 (%34) 1998
%27
(1998 ) %19
%23.2 1998
1,460 682,000
(ILO, 2001) 2.1 4

43



~1996 ) %20

(1997
8
( 6.8 5.5) 59
.(2004 ) 2003
..(2004 ) 15
%12-10
(3.2)
.(Hammami, 1998 )
%4
%2.3 (19-15)
%52.1 %7.1 (24-15)
.(-2000 )"

44



2000
%15 %75.2
.(ILO, 2001) %11.7 %68.4

-1997 )
% 16.68 52.653 (
%14.46
15 %85.54
2004 .(Rubenberg, 2001)
.(2004 ) %18.8 %13.4
%33.8
) %18.7
(1998
( )
(1998 )

45

4.2



1996  %l12.1

.(Abu Nahleh, 1996)

%18)
%40
%9 %14
0655

46

%41.9

%20

%65.5

.(Rubenberg, 2001)

%58.1

(

%16

%12



(1997 )

%41 (Rubenberg, 2001)

%35 %5
%15 %13
%9 %13

%3.6 . %1 ( )

%45.3
%54.5
%100 . %15

.(Rubenberg, 2001)

47



( -2000

6.2

13.6 34.6 9.7
0.1 - 0.1
0.3 - 0.3
14 10.8 14.6
0.2 - 0.2
19.7 0.3 233
2.5 0.8 2.8
9.9 59 10.7
23 0.8 2.6
4.9 0.7 5.7
0.8 1.5 0.7
0.1 - 0.1
11.9 53 13.1
9.0 254 6.0
2.7 5.6 2.1
0.6 1.8 0.3
0.1 - 0.1
0.4 0.8 0.3
6.9 5.7 7.3
100 100 100

48




.1.4.2

%35.5
%20
Abdel ) %14 %22

.(Razeq, 2004
(Rubenberg, 2001)

%47-7
10 8

%34
" . %19

.(Abdel Razeq, 2004) ".

5000

%25
175 50

.(Abdel Razeq, 2004)

49



:2000

) 7.2
( -2000
85.7 135.2 - 144.6 | 89.7 | 132.0
67.1 87.4 57.7 77.5 | 69.5 | 93.3
57.3 71.8 52.7 66.8 | 59.9 | 75.1
52.8 69.3 46 50 545 | 814
44.6 59.9 - 48.8 46 71.9
- 69.1 - 69 - -
34.1 93.1 - 77.7 35 99.3
55 79.2 - 57.8 55 86.4
41.3 78.5 - 66.4 42 82.8
55.6 80.2 50.8 65.7 57 87.5
2.4.2
1990

50




(Moghadam, 1993)

.UNDP 1990
(UNDP, 1990) :8.2
35.1 54.2 35.6 46.4 30.9 40.6
26.3 41.2 22.0 33.2 18.7 37.8

.(Riger, Calligan (1980); Powell (1988 cited in Fagenson (1993))

(Fagenson, 1993)

((Fagenson, 1993)

¢ )

51




(Fagenson, 1993)

(1997 )

(Moore, 1998)

(2001 )

(Lorber & Farrell, 1991)

52



Lorber & )
.(Farrell, 1991

(Foucault , 1980)

(Kandiyoti, 1986 )

(Bradley (1989) cited in Fagenson (1993))

(Braverman (1974) cited in Fagenson (1993))

%54 %66 (Scott, 1988)
(Bielby and Baron (1986) cited in Fagenson 393
%93.4 (1993))

53



(Cockburn (1983-1985) cited in Lorber & Farrell (1991))

(Kanter, 1975)

(Lorber & Farrell, 1991)

(Hochschild (1993) cited in Lorber & Farrell (1991))

(Lorber & Farrell, 1991)

(Kanter, 1975)
.(Fagenson, 1993)

54



(Lorber & Farrell, 1991)
1980 11

.(Lorber & Farrell, 1991)

.(Lorber & Farrell, 1991)

Lorber & )
.(Farrell, 1991

55



.(Lorber & Farrell, 1991)

(Leonard, 1995)

() : (Hierarchy)

.(Lorber & Farrell, 1991)

56



.(full time & life time job)

.(Lorber & Farrell, 1991)

(Shaiko (1985) cited in Hallock (2002))
%19.2 240
%79.9

(Preston (1990) cited in Hallock (2002))

%12.7 1969 %4.1
22 %8 1991

57



(Bertrand & Hallock, 2000)

%3.4 1997

%60 (Korn, Ferry (1993) cited in Bertrand & Hallock, (2000))

(Fortune)

Abzug, Dimaggoi, Gray, Useem )
(and Kang (1992 cited in Hallock (2002)

N ) 1985 -1925
606
%8.2 %39.3
(Shaiko (1997) cited in Hallock ( 2002)) (Hallock, 2002)

(Hallock, 2002)
%3.5
%1

.1997 %3.4 1992 %1.3
%2.4

(Reskin & Ross, 1990)
1992 %42 1980 %30 1970  %18.5

58



(U.S Department of Labor (1991) cited in Fagenson (1993))
%5
1900
%19 %4.4
%13.6 % 33.9 1950
% 45.6 1990
.1992 % 41.5

(Rubery, 1998)

.(Reskin & Ross, 1999)

%15 %33
.(2001 ) %13

(Michel, Hambrick (1992) cited in Brown (2002))

.(Brown, 2002)

59



%60

.(Brown, 2002)

Bertrand & )

%45

900,000.00

(Kang, Cnaan (1996) cited in Brown (2002))
%80

(Sisliano (1999 ) cited in Brown (2002))

(Fetcher (1997) cited in Browm (2002))

(Hallock, 2000

(Bertrand & Hallock, 2000)

.(CEO)
1.3 1997

60



(Bertrand & Hallock, 2000)
%46

(Hallock, 2002)

143,890.00
110,440.00
Bullard & Wright 1993 cited in Hallock )
"American State Admin. Project” (2002))
%5
.(Hallock, 2002) %19

61



.(Fassinger, 2002
Fassi

( ) 1.5.2

.(Betz, Fitzgerald (1994) cited in Fassinger (2002))

Betz, Fitzgerald (1994) cited in )
.(Fassinger (2002)

62



.(Betz, Fitzgerald (1994) cited in Fassinger (2002))

(Recruitment ideology)

.(Philips, Imhoff (1997) cited in Fassinger (2002))

1.1.5.2
Betz, Fitzgerald (1994) cited in Fassinger )
.((2002)
) 1980 ( MIT )
(
1997 20
.(Brennan (1998) cited in Fassinger (2002))
1600 93
28 .(Wasserman (1998) cited in Fassinger (2002))
755 (Silicon Valley) 150

63



Fassinger, )

(2002

(Seymour, Hewitt (1997) cited in Fassinger (2002))

(Fassinger, 2002)

(Abu Nahleh, 1996)

13 %26.9

64



%355.7

.(-2000 )
2000
) 9.2
(2000
19.4 11.2 19.1 12.3 19.5 10.7
13.3 24 10.3 21.3 14.5 25.2
14.6 31.1 12.6 26.4 15.3 33.2
11.7 16.3 13.7 20.9 10.9 14.3 /
19.2 6.7 23.4 6.4 17.5 6.8
21.8 10.7 20.9 12.7 22.3 9.8
100 100 100 100 100 100
2.1.5.2
(Betz, Fitzgerald (1994) cited in Fassinger
.((2002)
20 72
.(Fassinger, 2002) 63

65




100 (Corcoran (1999) cited in Fassinger (2002))

1.4
.(Fassinger, 2002) 829,922.00

%79
8 35 %77
(1997 ) 11 45

.(Cook (1993) cited in Fassinger (2002))

66



%62 -%55
(Melamed (1995) cited in Fassinger )
.((2002)

Stokes, Riger, Sullivan )
.(1995) cited in Fassinger (2002))

(Fassinger, 2002)

(Fassinger, 2002) 24

Wasserman (1998 )
(cited in Fassinger (2002))

67



Yoder & MacDonald (1998) cited in )

.(Fassinger (2002))
Long )
.(1998 cited in Fassinger (2002))
3.1.5.2
.(2001 )
5.9 )
1000 42.7
) 2003 1000 39.2 1997
(2003
15
.((2001) (1999) )
16 -10
(1997 )

68



(2001

2000-1999
%22
) %3

.(2001

n n
Super woman

69



4.1.5.2

.(2001

(2001 )

(2001

70



Abu Nahleh, ) ( )
(1996

( ) 2.5.2

.(Fassinger, 2002)

(Self- defense mechanism)

.(Fassinger, 2002)

71



.(Fassinger, 2002)

(Hackett and Byars (1996) cited
(in Fassinger (2002))

.(Fassinger, 2002 )

.(Harik & Marshn (1996 cited in Fassinger (2002))

72



((2003)

%46

((2003)

.(2003

(2001)

%26

.((2003)

73

(1991)
)
)
900
( 39-35)
(2001) )

X

6.2



(ILO, 2004)
550

%40

(ILO, 2004)

74

%60

.(ILO, 2004) "



75



76

1.3

(Gender & Development)

(Kevin Hallock)

59 (1.3

o



2000

(20)
25

10)

.(SPSS)

77

90



(20)

78

90

30 :60

2.3

33



%92

153

79

(2114)

166)
(3.3)

(4.3)

(25)

166
(1
(2
3
4

4.3



59

33

(SPSS)

80

26

5.3

6.3



(Profile)
(Binomial test)

.(Compare Means) (Chi-Square)

7.3

81



22 153
849
1502
.(5.3)

85
111 73
1250 442 (6.3)
(7.3)

(%63.1)
(%33.6)

(1.3) (%1)

82

653

8.3

211



1.3

63.1 94
33.6 50
0.7 5
100.0 149
14 - 12
(%40.7)
(%38.7) 16
(%7.3)
(%4.7) (%8) 12
(2.3)
2.3
4.7 7
8.0 12
40.7 61
38.7 58
7.3 21
100.0 150

83



(%56) (2.3)

(%12)
12
3.3
34 6
19.6 28
76.1 108
100.0 142

(%4.3)

153

84




(%
19
6)

(%4.3)

- (%9)

(%
76
1)

(%
23
9)

(%4.3)

(%
0
73)

(a

(2

85



4.3

30 49 20
30
49 20
(%63.1)
) 19
(2004

86




87

13

(1.4)

14

1.1.4



%33.3 %44 .4
%25
/ 14
100.0% 2
17.6% 3 82.4%, 14
44.4% 4 55.6% 5
25.0% 3 75.0% 9
5.9% 1 94.1% 16
33.3% 3 66.7% 6
100.0% 12
14 100.0% 64
% 77.1
(1.9)

88




2.1.4

%60.1  (2.4)

%33.3 18

2.4
60.1 55
33.3 30

6.6 5
100.0 90
% 60.4
.(3.4)

34
60.4 90
39.6 59
100.0 149

89




3.1.4

(4.4)
37.13
.%7.2 %92.8
103.33
%88 %12
27.43
.%6 %92
4.4
( ) ( ) ( )
-37.13 516.64 479.51
-103.33 869.33 766
-27.43 465.02 437.59
%44.2
%38.1
(5.4)
%32.3
.(6.4)

90




5.4

19.7 29
18.4 27
17.7 26
40.1 59
4.1 6
100.0 147
6.4
23.7 33
30.2 42
13.7 19
19.4 27
12.9 18
100.0 147
4.1.4
442 (7.4)
1250
%28

%43.5

91



134

308
680 570
7.4
308 15 134 7 442 22
680 34 570 29 1250 63
8.4
4.0 1.7 5.7
35 3 6.5

92




3) (1.7

(3.5 (4.0
.(8.4)
.5.14
(9.4)
85
%28.7 . 126 211
%71.3
.%24.8
11 73
.%60 %40
%15
94
85 4
211 10
1104
73 3
111 5

93



(%75 )

%15.4
(11.4)
‘11.4

2.0 3

13.4 20

9.4 14

56.4 84

18.8 28
100.0 149

%21.8  (12.4)
(13.4)
%23.8

94




112.4

21.8 29

33.1 44

233 31

15.0 20

6.8 9
100.0 143

:13.4

32.9 47

25.9 37

17.5 25

16.8 24

7.0 10
100.0 143

.6.1.4
(14.4)
%88.2
%89.5
(15.4)

95




114.4

2.1 3
1.4 2
8.3 12
37.2 54
51.0 74
100.0 145
154
1.4 2
3.5 3
5.6 8
44.4 63
45.1 64
100.0 142
%76

%24

%24

96




116.4

76 108
24 34
100 142
.7.1.4
%63.1 (17.4)
%33.6
1174
63.1 94
33.6 50
0.7 5
100.0 149
6.14
%71.8
%06.9

97




(18.4)

%97.2
%2.8
(19.4)
18.4
42.0 55
29.8 39
21.4 28
6.1 8
8 1
100.0 145
1194
2.8 4
97.2 139
100.0 143

98




% 54.9

%72.5
(2.4)
8.1.4
(20.4)
%37.1 . %54.6
:20.4
10.5 15
26.6 38
8.4 12
33.6 48
21.0 30
100.0 143
%79
%21

99




(22.4)

214

79.0%

83

21.0%

22

:22.4

20

%36.8

%11

(23.4)

100

%42.6




:23.4

2.9 4
8.1 11
9.6 13
36.8 50
42.6 58
100.0 136
9.14
%78.8
%8.4 (24.4)
244
37.3 53
41.5 59
12.7 18
6.3 9
2.1 3
100.0 142

101




.10.1.4

(25.4)
%3.2 %74.7
%11.6 %76.9
.(26.4)
254
1.1 1
2.1 2
22.1 21
54.7 52
20.0 19
100.0 95

102




26.4

4.1 6
7.5 11
11.6 17
39.5 58
37.4 55
100.0 147

11.1.4

(28.4)  (27.4)

%93.3 %86.9
%4.2

.%5.6

103




274

1.4 2
2.8 4
9.0 13
38.6 56
483 70
100.0 145
8.4
2.1 3
3.5 S
7 1

37.3 33

56.3 80

100.0 142

12.1.4
%19.6

104



%11

%49.7

%35.7
%13
%10.5
%9.8
%3
%11.8

105

(34



%13.7
.(4.4)

%15

%11.8

(3.4) %9.8

%8.5

%35.8

%3.9

106



13.14

%7.8
%7
) 95.8
(
%5.8
%4.6
e %3.2
e %3.2 o %45
(5.4)
o %9
o %7.8
= %5.8
.(6.4)

107



24

(a = 0.10) .1.2.4
Binomial Test
(a=0.10)
(31.4) (30.4) «(29.4)
%0.00 %3.9 %10
294
0.039 0.50 0.89 8
0.11 1
1.00 9
304
0.000 0.50 0.81 56
0.19 13
1.00 69

108




314

0.000 0.50 0.81 67
0.19 16
1.00 83

109

(31.4) (30.4) «(29.4)
%19
%11

153 83 ( )




(Kanter, 1977)

n

110



(a=0.10) 2.2.4

%10
(a = 0.10)
%74.1 %96 %16.8
1324
51 9 42
100.0% | 17.6% 82.4%
24 5 19
100.0% | 20.8% 79.2%
75 14 61
100% %18.7 %81.3
5 0 5
100% 0% 100%
3 1 2
100 33.3% 66.7%
8 1 7
100% 12.5% | 87.5%
46 9 37
100% 19.6% 80.4%
21 4 17
100% 19.0% 81.0%
67 13 54
100% 19.4% 80.6%

111




:33.4

/
0.741 0.109
0.168 1.905
0.960 0.002
(32.4)
%682.4
% 17.6
%82.4 9%79.2
%79.2
%100
966.7 % 0
%100
%66.7
%19.6 %80.4
%81.0
i %80.4
%81.0

112



(37.4)

(34.4)

27.44

(a=0.10)

Compare Means

%10
(35.4) %5.4 %9

% 36.3

%10
103.33
.SPSS
%3.9
465.02
.(35.4)
%94

113

3.2.4

(39.4)
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Abstract

With this dissertation research it’s hoped to highlight women’s de-facto situation and
analyze gender relations in the NGOS concerned with rural development. The aim is to
utilize the research findings to rectify women’s situations and eliminate prevailing
gender gaps. The research lasted two years as it extended between the years 2004 and
2005.

To achieve this goal, quantitative and qualitative methodologies were adopted including
literature review of relevant subjects. Moreover, a questionnaire of five dimensions was
formulated according to Lickert measurement. The questionnaire was tested by
Corenbach means to ensure its credibility and ability to collect and analyze data by
means of the SPSS. Data was also drawn from interviews conducted with some women
participated in the survey.

A class sample of 25 non- governmental organizations was approached by means of a
statistical formula, whereas a class means organization. The non- governmental
organizations were selected out of the members of the Palestinian Non- Governmental
Organizations Network. Additionally, they employ more than 20 people and target rural
development with their work. The questionnaire was distributed to 166 women
employees who were selected with the assistance of the NGOS' executive officers. The
sample represented different management, educational, age and social status
backgrounds. Only 153 questionnaires were returned due to the fact that three
organizations refused to participate in the research.

The research revealed statistically significant differences in job content i.e. tasks and
responsibilities between men and women doing the same job. The findings indicated
that gaps increase in the low level of management while they decrease in the middle and
top managements.

The research findings negated a gender relation between qualifications and job content.
A high conformity was marked between these indicators in low management (80.4%),
in middle and top managements (100%), and in all jobs (82.4%).

The findings marked existent gender gaps in the average salaries of the low
management staff and in all jobs reached to (-27.44%) and (-37.13%) respectively.
However, there were no significant gaps in the average salaries of the middle and top
managements though the difference marked (-103.338).

There was a marked difference in the number of subordinates between men and women.
Men are responsible for more people regardless of sex, and are responsible for more
male and female staff respectively. The gender gap reached (-41.53) person. The
findings also indicated that women manageresses are responsible for more female
subordinates than males.

As for job progression, findings indicated that women managed to reach senior
positions in the targeted NGOS. Findings did not observe any statistically significant
difference in the number of top management staff between men and women.
Concerning equal treatment, findings revealed significant difference in the way the
NGOS deal with women and men in terms of progression opportunities. Women lack
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opportunities in training, education, participation in workshops and congresses as well
as representing their NGOS in coordination committees and networks at local or
regional or international levels.

Unlike prevailing stereotype about lack of support that women give to their women
counterparts, findings indicated that women subordinates have an extremely positive
attitude towards senior women compared with the attitude of women in NGOS which
have no senior women.

No significant relation was found between job security and women’s social status in the
targeted non- governmental organizations.

The research recommended further investigation of gender relations in top management,
and further study of institutional restraints obstructing women from reaching top
management additional to research the interaction between job and home from a gender
perspective.
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