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Abstract

Background: Sexual harassment is considered one of the most prevalent types of violence
against women. The issue is a recognized phenomenon throughout the world in all cultural
and occupational contexts. The World Bank defines sexual harassment as is any unwelcome
sexual advance, request for sexual favor or other verbal, non-verbal or physical conduct of a
sexual nature which unreasonably interferes with work, is made a condition of employment,

or creates an intimidating, hostile or offensive environment.

The problem of sexual harassment in workplaces is well known as a significant issue. It is an
occupational hazard and a violation of human rights. According to the Palestinian Central
Bureau of Statistics, the number of women who have joined the labor force has been
increased from 10.3% in 2001 to 19% in 2017. Therefore, increased their vulnerability to

unwanted attention at the workplace.

When a male harasses a woman on the job, he is doing more than annoying her, he is creating
tension which makes her job more difficult and reduces her productivity. A woman who is a
target of sexual harassment often goes in the same process of victimization like other gender

related crimes, frequently blaming herself and doubting her own self-worth.

The objective of this study is to explore prevalence, types, and the effect of workplace
harassment against female health workers in public hospitals in the West Bank, the
consequences, and the associated risk factors.

Methods: A descriptive cross-sectional study was conducted on a sample of 238 female
health workers in all departments at three major public hospitals in West Bank. A self-
administered questionnaire was developed based on the WHO workplace violence
questionnaire which was used to collect the data. The questionnaire consisted of 3 parts: socio-
demographic data, incident of harassment, and reporting of harassment. Oral consent was
obtained from the participants. The questionnaire was filled by 238 female health workers, the

response rate was 87.5%, and the data were analyzed using SPSS.

Findings: The prevalence of sexual harassment among participants was (27.3%). The most
common type of sexual harassment was oral with the percent of (44.6%). Assaulters of sexual



harassment were as follows: (24.6%) were patients’ companions, and (21.5%) were colleagues

in the same position.

“Job category” and “years of experience in the current hospital” are significantly associated
with exposure to sexual harassment (p <0.05). Nurses showed their vulnerability to be
harassed 3 times more than doctors (OR= 2.8; 95%CI (1.173 — 6.738)); on the other hand,
workers who had 1- 5 years of experience in the hospital were more likely to be harassed 1.5
times more than those who worked for more than 10 years (OR= 1.583, 95%CI (0.393 —
6.374)). The majority of respondents (44.5%) indicated that they don’t know about hospital
policies regarding harassment, while 41.6% assured the absence of any policies. Only 12.8%
(mainly 8 cases) reported the incident of harassment; 1 case reported for the hospital

administration, 2 cases reported for the police and 5 cases to the direct manager.

Interpretation: The study revealed high prevalence of sexual harassment among females in
the health system compared to other findings in other studies. Meanwhile, the study showed
significant underreporting of sexual harassment. There is a need for effective policies and

strategies to prevent harassment against female health workers in public hospitals.
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