






19



    
 

 ϒ 
  

 

Declaration 

I, the undersigned, submit the letter with the title: 

The Practiasing Degree of  Resonant Leadership among Kindergarten Directors in 

Palestine and its Relationship with their Job Creativity and Organizational 

Happiness among the Teachers Working with them. 

I acknowledge that this dissertathion was submitted to Al- Quds University to obtain a 

Doctorate degree in Leadership and educational management, and that what it contains is 

the product of my own effort, except for what has been referred to wherever it is 

mentioned, and that this dissertation as a whol or any part of it, has not previously been 

submitted to obtain a degree or A scientific or research title at any other educational or 

research institution. 

Student's name: Qandahar Ibrahem Hasan Feroun

Signature:

Date 

  



    
 

 Ϟ 
  

88  



    
 

 Ϭ 
  

 

)396(

)30(

)28( )30(

)4.29(̪

)0.512.(

)4.25(̪)0.565̪(

)4.24(

)0.579.(



    
 

 ϸ 
  

The Practiasing Degree of  Resonant Leadership among Kindergarten 

Directors in Palestine and its Relationship with their Job Creativity and 

Organizational Happiness among the Teachers Working with them. 

 

Prepared by: Qandahar Ibrahem Hasan Feroun 

 

Supervisor: Prof.Ratib Salameh Al -Soud 

 

Abstract 

 
The study aimed to identify the practicing degree of kindergarten directors in Palestine of 

resonant leadership and its relationship to their job creativity and the organizational 

happiness of the teachers working with them. The descriptive correlative survery method 

was used. The sample of the study consisted of 396 teachers who were selected using 

cluster random sampling. To collect data, a questionnaire was developed consisting of 

three scales: resonant leadership with 30 items, job creativity with 28 items, and 

organizational happiness with 30 items. The validity and reliability of the questionnaire 

were confirmed. 

The results indicated that the practicing degree of kindergarten directors in Palestine of 

resonant leadership, from the perspective of the teachers working with them was high, with 

a mean (4.29) and a standard deviation of (0.512), The results also showed that there were 

no Significant defferences in the practicing degree of kindergarten directors for resonant 

leadership attributed to the variables of academic qualification, supervising authority, 

years of experience, and governorate. 

Furthermore,The results showed that the level of job creativity among kindergarten 

directors in Palestine, from the perspective of the teachers working with them, was at a 

high degree, with a mean of (4.25) and a standard deviation of (0.565). The study results 

also indicated that the level of organizational happiness among kindergarten teachers in 

Palestine, from the perspective of the teachers themselves, was high, with a mean of (4.24) 

and a standard deviation of (0.579). 

Additionally, the results showed a statistically significant positive correlation between the 

level of the practice of kindergarten directors in Palestine for resonant leadership and the 

level of job creativity, as well as a statistically significant positive correlation between the 

level of the practice of kindergarten directors in Palestine for resonant leadership and the 

level of organizational happiness among the teachers 
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The study recommends the use of relaxation and meditation techniques in the workplace, 

as this helps enhance organizational happiness and job satisfaction. It also suggests 

strengthening the teachers' strengths, as this can increase their level of happiness at work. 

Additionally, it emphasizes the importance of administrators distributing programs 

according to abilities, qualifications, and available resources, as well as providing adequate 

breaks for teachers throughout the day to enhance their overall happiness. 
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