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Abstract: 

This study sought to identify the status of professional performance of public 

schools' principals in North Hebron Directorate. The study population consisted of 

all (1848) public schools' teachers in North Hebron Directorate for the year 

2019/2020, while the study sample consisted of (200) males and females teachers, 

forming (10.8%) of the study population, have been selected by stratified random 

sampling method. The researcher used the descriptive approach, and built a 

questionnaire as a tool for the study, which consisted of (51) items assessing 3 

constructs. The study tool had been verified in terms of validity and reliability using 

appropriate statistical methods. The study questions have been investigated and the 

hypothesis have been tested using Statistical Package for Social Science program 

(SPSS).  

The study results showed that the study participants' assessment of  the status of 

professional performance of public schools' principals in North Hebron Directorate 

was moderated level, as the mean score of the total score was (3.57) and the standard 

deviation was (0.75). The study participants' assessment achieved a high level in the 

administrative and technical areas, and a moderated level in leadership area. Further, 

the results revealed statistically significant differences between the mean scores of 

the study participants' assessment of  the reality of professional performance of 

public schools' principals in North Hebron Directorate due to variables of (gender, 

academic qualification, and experience), while the results showed no statistically 

significant differences between the mean scores of the study participants' assessment 

of  the reality of professional performance of public schools' principals in North 

Hebron Directorate due to (major, educational stage). In light of the study results, the 



  ه

 

researcher had introduced relevant recommendations, which include: concentrating 

on the leadership aspect in school principal's performance through training and 

preparation programs conducted by the Ministry of Education, and identifying the 

obstacles that limits school principals' success as leaders in the field of education.  

Keywords: professional performance, public schools, North Hebron directorate 
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 شكراً نكى نحسٍ حعاوَكى

 

 يكاٌ انعًم الاسى انرقى

 جبيعت انخهيم  يخبيرةلكًب. د 1
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 جبيعت انخهيم إبراهيى أبى عقيم. د 2

 جبيعت انقذش أشرف أبى خيراٌ. د 3

 جبيعت انقذش إيُبش َبطر . د 4

 جبيعت انقذش يحطٍ عذش. د 5

 جبيعت بيرزيج َعيى أبى انحًض. د 6

 جبيعت بيرزيج رفبء انريحي. د 7

 يشرف حربىي في يذيريت شًبل انخهيم اضًبعيم أبى فبرة. أ 8

 يشرف حربىي في يذيريت شًبل انخهيم خضر يببرك. أ 9

 رئيص قطى الإشراف انخربىي في يذيريت شًبل انخهيم عفبف انُجبر .أ 10

 يشرف حربىي في يذيريت شًبل انخهيم خهيم يحيطٍ .أ 11

 يذير يذرضت انشيىخ انثبَىيت نهبُيٍ عذَبٌ حلايقت .أ 12

 يذير يذرضت شيىخ انعروة الأضبضيت انًخخهطت هبَي يحًذ عيبيذة .أ 13

 رئيص قطى انًيذاٌ في يذيريت شًبل انخهيم يحًذ حطٍ أبى فبرة .أ 14

 يذير يذرضت عًرو بٍ انعبص الأضبضيت في طىريف يحًذ أبى انريش .أ  15

 جبيعت بيرزيج عبذ الله بشبراث. د 16

 

 

 

 انُهبئيت طىرحهب في الاضخببَت(: 3 )رقى يهحق

 

 بطى الله انرحًٍ انرحيى

 

 ة/انًحخرو..........................ة /حضرة انًعهى



100 

 

 

 

 

 

1  
 

2  

3 551010

4-  



101 

 

5-  

1

2

3

4

5

6

7

8



102 

 

9 
 

     

10     

11     

12     

13     

14     

15     

16     

17     

18     



103 

 

 
 

       

21

22

23

24

25

26

19     

20     



104 

 

27

28

28

29

30

       

31

32

33



105 

 

34

35

36

37

38

39

40

41

42



106 

 

43

44

45

46

47

48

49

50

51

 
 



107 

 

 

4

 



108 

 

 

5 



109 

 



110 

 

1.344

2.347

3.349

1.454

2.455

3.456

4.458

5.4t-test60

6.4t-test62

7.463



111 

 

 

 

 

 

 

 

 

 

 

 

 

 

8.4One Way ANOVA64

9.4LSD
  

65

10.4t-test66

11.4t-test67



112 

 

 

 

 

.......

..........

Abstract........

1.1........................................2

2.1........................................3

3.1........................................4

4.1
.......................................................5

5.1
.................................................................5

1.5.1...........................................................5

2.5.1.....................................................6

6.1
...........................................................7



113 

 

7.1
........................................................7

8.1....................................................7

1.2............................................................10

2.2
........................................................10

1.2.2
..................................10 

22.2.....................................13

23.2.......................................14

4.2.2..............................................15

5.2.2....................................16

6.2.2...............................18

7.2.2
19

1.7.2.2.................................19

2.7.2.2...............................20

3.7.2.2..............................................23

3.2.......................................................25

1.3.2
......................................................26



114 

 

2.3.2
.......................................................36

3.3.2
........................................40

1.3..................................................................43

2.3............................................................43

3.3........................................................44

4.3.........................................................44

5.3..........................................................45

1.5.3......................................................................45

2.5.3.........................................46

3.5.349

6.3
...........................................................50

7.3
...........................................................50

8.3........................................................51

1.4.........................................................53



115 

 

2.4
............................................................53

1.2.4.....................................................53

2.2.4.....................................................59

3.4
....................................................59

1.3.4.................................................60

2.3.4
.....................................................61

3.3.4
...................................................63

4.3.4
....................................................66 

5.3.4..............................................67

4.4
.....................................................68

1.5.................................................................71

2.5......................................................71

1.2.5........................................................71



116 

 

2.2.5
..................................74

3.5..............................................................78

4.5
........................................................79

.......................................................................80

85

.87

1
............................................88

2................................................97

3
98

4
104

5
105

...........................................................106

 


