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ABSTRACT

This study aims at measuring teacher’s perception regarding the leadership educational
role of the school principals in public schools and Jerusalem municipal schools. And the
population under study consisted of all teachers in schools in the city of Jerusalem under
the control of the Directorate of education/Al-Quds Al-Sharif, as well as school teachers of
the Israeli occupying authority, and includes what is known as the municipal schools, for
the academic year 2010-2011, (3167) instructor and teachers, distributed along (72)
schools, the study sample was selected based on the sample cluster (school), the total
number of cases studied reached (280) teachers. The researcher used on research tool being
the questionnaire to measure the perception of teachers regarding the leadership
educational role of school principles, the questionnaire included 35 research questions
distributed along three researched areas: motivation, clarity of vision, and teamwork. The
questionnaire’s sincerity and consistency was verified using appropriate statistical and
educational methods.

The processed statistical data was analyzed using statistical software packages for Social
Sciences (SPSS), the study results showed that estimates of teacher’s perception of the role
of schools principals as educational leaders scored high. The overall average of the study
reached (4.09), on the Likert Quint and a standard deviation of (0.75). Results also
indicated that the top practice areas of principles’ role cycle as educational leader is in the
field of clarity of vision with an average of (4.11), the least average was for the motivation
area (4.07). The study also indicated differences among the research study sample
perception results due to gender differences in favor of females. Results on the other hand
showed no differences in the variables: The body supervising the school, educational
levels, expertise and educational qualification.

In light of the results of the study the researcher recommended that headmasters and
principles better practice their role as educational leaders through better motivation
schemes to stimulate better team work and high spirits to have more efficient and effective
teachers.
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