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THE TRAINING NEEDS OF SOUTHERN WEST BANK MUNICIPALITIES 

ENGINEERS FROM THEIR POINT OF VIEW. 

  

THE STUDY AMIDAT ASSESSING THE TRANING NEEDS OF THE 

ENGINEERS IN SOUTHERN WEST BANK, EXPLORING THE PRIORITES 

OF THESE TRANING NEEDS, IT ALSO TRIED TO FINED OUT THE 

DEGREES OF DIFFERENCES TO THE ENGINEERS WICH DUE TO 

SCIENTIFIC QUALIFICATION, XEARS OF EXPERIENCE, 

EDUCATIONAL LEVEL. 

  

THE POPULATION OF THE STUDY CONSISTED OF AII THE 

MUNICIPAL ENGINEERS IN SOUTHERN WEST BANK (74) OF THE 

POPULATION IS THE SAMPLE OF THE STUDY. 

 

THE DEPENDANT VAVIABLES AT THE STUDY ARE CARER LEVEL, 

SCIENTIFIC QUALIFICATION, YEARS OF EXPERIENCE, GENDER. THE 

INDEPENDENT VARIABLE IS THE DEGREE AT THE NEEDS OF THE 

MUNICIPAL ENGINEERS FOR THE TRANING ON ADMINISTRATIVE, 

ENGINEERING SKILLS NECESSARY FOR THER JOBS. 

  

AQUESTIONNAIRE WAS BUILT BY THE RESEARCTER HIMSELF THE 

PURPOS OF THIS STUDY. VALIDITY AND RELIABILITY OF THE 

QUESTIONAIRE WERE ASSURED. (52) IFEMS WERE INCLUDES IN IT, 

DISTRIPYTED TO 5 ASPECTEST, THEY ARE, ADMINISTRATIVE, 

COMPUTER INSTRUCTION AND LAWS AD SPECIALIZATION. MEANS, 

STANDARD DEVIARTION, ONE WAY ANALYSIS OF STANDARD 

DEVIATION WERE USED TO ANSWER THE QUESTIONS AD TO TEST 

THE HYPOTHESESAT THE STUDY. 

 

THE RESEARCHER ARRIVED AT ALOT OF FINDING IS AHIGH NEED 

AMORG THE DIVIDUALS OF THE SAMPLE TO BE TRAINED ON THE 

ADMINISTRATIVE SKILL, FINDINGS ALSO SHOW AT    THAT THERE 

ARE NO STATISTICAL DIFFERENCES FOR THE NEED FOR TRANING 

DUE TO SCIENTIFIC QUALIFICATIONS AND GENDER. 

 

 BASED ON THE FINDINGS OT THE STUDY, THE RESEARCHER CARE 

UP WITH ANUMPER OF RECOMMENDITIONS, THE MOST PROMUENT 

OF THESE IS: PERPARE TRANING PROGRAMMS FOR THE ENGINEERS 

IN SOUTHERN WEST BANK MUNICIPALITIES ACCORDING TO 

LIMITED CRITERIE, IN ORDER TO GIVE THEM THE EXPERIENCES 

AND SKILLS THAT CNNECTED WITH THEIR WORK, 

CONSENTRATION SHOULD BE ON THOSE NEEDS THAT ARE FOUND 

BY THIS STUDY.  


