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Abstract 

This study aimed to examine the extent to which public high school principals 

in Palestine practice transformational leadership and to explore its 

relationship with both the delegation of authority and teachers’ professional 

commitment. The study employed a descriptive-correlational design. The 

sample consisted of 409 teachers from public high schools, selected using a 

stratified random sampling method. To achieve the study objectives, a four-

part instrument comprising 55 items was developed, and its validity and 

reliability were confirmed . The results indicated that the level of 

transformational leadership practiced by public high school principals in 

Palestine was high, as was the level of authority delegation by these 

principals, alongside a high level of professional commitment among 

teachers . The findings also revealed no statistically significant differences in 

the levels of transformational leadership or authority delegation attributable to 

gender, educational qualification, or years of experience. Similarly, no 

differences were found in teachers’ professional commitment due to these 

variables. 

Furthermore, the results demonstrated a strong, statistically significant 

positive relationship between transformational leadership and authority 

delegation, with a correlation coefficient of approximately 0.90. A moderate, 

statistically significant positive relationship was also found between 

transformational leadership and professional commitment, with a correlation 

coefficient of about 0.56 . In light of these findings, the researcher 

recommended supporting and developing transformational leadership 

practices among school principals, promoting their tendency to delegate 

authority, while maintaining and further enhancing the high level of 

professional commitment among teachers. 

Keywords: Transformational Leadership, Delegation of Authority, 

Professional Commitment, Public Secondary Schools, Principals, Teachers, 

Palestine.
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