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Abstract 

The study aimed to identify the degree of practice of school principals in 

Palestine for leadership styles according to the theory of Hersey and 

Blancherd, and its relationship to the level of job performance and 

achievement motivation of the teachers of those schools, and the study 

sample consisted of (360) teachers from school teachers in Palestine, which 

were selected in a stratified random way. To achieve the objectives of the 

study, a four-part tool was developed, the number of paragraphs reached 

(71) paragraphs, and its validity and stability were verified, and the results 

of the study showed that the degree of practice of school principals in 

Palestine for leadership styles according to the theory of Hersey and 

Blancherd It came as follows: the participating pattern in the first rank with 

a high degree, followed by the news style (command) in the second rank 

with a medium degree, then the persuasive style (marketer) came in the 

third rank with a medium degree, while the delegation pattern came in the 

last rank with a medium degree as well.  The level of job performance and 

achievement motivation of the teachers of these schools was also high, The 

results showed that there were no statistically significant differences 

between the average responses of the study sample members on the degree 

of practice of school principals in Palestine for leadership styles according 

to the theory of Hersey and Blanchard from the teachers' point of view due 

to the effect of the gender category variable, and for all patterns, except for 

the news pattern, and the differences came in favor of females. The results 

also indicated that there are differences in the degree of practice of school 

principals in Palestine for leadership styles according to the theory of 

Hersey and Blanchhard attributed to the variable (scientific qualification), 

on all patterns. The results showed that there were no statistically 

significant differences between the average responses of the study sample 



 ز 
 

members on the degree of practice of school principals in Palestine for 

leadership styles according to the theory of Hersey and Blanchard from the 

teachers' point of view due to the effect of the difference in experience 

levels on all styles, except for the news pattern, and the differences came in 

favor of long experience (10 years or more).  The results also showed a 

positive statistically significant correlation between the degree to which 

school principals in Palestine practice leadership styles according to the 

theory of Hersey and Blancherd, and the level of job performance and 

achievement motivation of the teachers working with them. In light of 

these results, the researcher recommended the need to develop new policies 

to follow up creative teachers and encourage them to develop their abilities 

and employ them optimally, and school principals should adopt a 

leadership perspective that is flexible and works to modify the practices 

and methods used and update them continuously, according to the nature of 

the situation and the characteristics of subordinates. Keywords: Leadership 

styles according to the theory of Hersey and Blancherd, Job Performance, 

Achievement Motivation, School Principals, Teachers. 
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 انمسم الأول: انمعهىماث الأونيت
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 لائمت بأسماء محكمي أداة انذراست

 

 مكان انعمم انتخصص انزتبت الأكاديميت الاسم انزلم

تة الأستار انذكتور را 6
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