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Abstract 

The study aimed to recognize the transformational leadership and its role 

in raising efficiency of academic staff performance at Ali bin Abi Talib 

school. To achieve that goal, the analytical descriptive method was used. 

The study population consisted of 30 academic staff members at Ali Bin 

Abi Talib School, in January 2018. 

The survey tool ( a questionnaire) was distributed to all members of the 

study community (a comprehensive survey), with a 100% retrieval rate. 

To analyze and process data statistically, the Statistical Package for 

Human Sciences (SPSS) was used. 

The study concluded the following results: 

1 - The role of transformational leadership in raising efficiency of 

academic staff performance in Ali bin Abi Talib School from their point 

of view came at a high rate of 75.67%. The four dimensions of the 

transformational leadership have taken high assessments (individual 

view, intellectual activation, effective idealism, inspiring motivation). 

The study also developed several recommendations 

1. The transformational leader needs to raise awareness and conviction 

of subordinates and their motivation to become leaders, note that this 

result took a relative weight of 75.4% and to a high degree. 

2. The transformational leader needs to work on raising and enhancing 

the ability of employees to recognize and understand the problems 

they face and find the appropriate solutions for them, knowing that it 

took a relative weight of 74%, in the motivation variable which is 

rated as a high degree. 
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