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Abstract 

The objective of this study was to investigate organizational health at 

government schools at Hebron governorate and its relationship with teacher's 

commitment and to determine differences among teacher's respondents 'due  

to the following variables: gender, educational qualification, years of 

experience, the directorate, and  stage. The population of the study consisted 

of (7690) teachers, of whom ,a 10% stratified random sample, (769) teachers , 

was chosen. The researcher used a two-fold questionnaire to collect data on 

organizational health and on job commitment. its validity and reliability were 

verified. Results revealed that the organizational health at government schools 

in Hebron governorate  was "medium" with a mean of (2.43), and no 

Significant differences between responses means of organizational health 

were found due to gender, educational qualification, years of experience, and 

stage. Meanwhile, significant differences were found in teachers' resumes of 

organizational health due to the directorate .Also results revealed that the job 

commitment of teachers' at government schools at Hebron governorate  was 

"medium" with a mean of (75.3), and no significant differences between 

teachers' means of  job commitment were found due to gender, , years of 

experience, the directorate , and stage. Meanwhile, significant differences 



 ‌خ
 

were found in teachers' means of job commitment due to the educational 

qualification. Finally, results revealed that there was a positive correlation  

relationship between schools  organizational  Health and teachers' job 

commitment. In the light of these results, the researcher made some  

recommendations . 

 

(Key words: organizational Health , job commitment, government schools, 

Hebron directorate ). 
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‌.متغَر‌اندىص‌‌-3

‌بكانورٍوش،‌أعهي‌مه‌بكانورٍوش‌(.‌،:‌)دبهوو‌متوضطت‌مطتوٍاثمتغَر‌انمؤهم‌انعهمٌ‌‌ونه‌‌ثلاث‌-1

ضىواث‌‌‌30-5مه‌‌، ضىواث‌5مطتوٍاث‌:‌)‌أقم‌مه‌‌تمتغَر‌ضىواث‌انخبرة‌فٌ‌انوظَفت‌ونه‌ثلاث‌-1

 .ىات ( سن 37ين  أكثر،

‌‌انخهَم(.‌خىوبمذٍرٍت‌‌،مذٍرٍت‌انخهَم‌‌،مذٍرٍت‌شمال‌انخهَم‌)‌ونه‌ثلاث‌مطتوٍاث‌تمتغَر‌انمذٍرٍ‌-4

‌ثاووً‌(‌.‌،متغَر‌انمرحهت‌ونه‌مطتوٍان‌:‌)‌أضاضٌ‌‌-5
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 انفقراث

انمخىسط 

 انحسببي

الانحراف 

 انمعيبري

اننسبت 

انمئىيت 

% 

 مسخىي

الانخمبء  

 انىظيفي

 متوضطت 1455047371 15

 متوضطت 1449047369.8 8

 متوضطت 1441049368.6 14

 متوضطت 1441047368.4 9

 متوضطت 1419048067.8 16

 متوضطت 1419049667.8 18

 متوضطت 1411048466.6 33

17

 
 متوضطت 1413049166.2

 متوضطت 1413343166.2 11

 متوضطت 1415049165 7

 متوضطت 1411340364.6 1

 متوضطت 1411049564.6 4
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 متوضطت 1431340762.4 11

 متوضطت 1405049861 5

 متوضطت 1405049761 31

 متوضطت 1404340660.8 36

 متوضطت 1498340059.6 39

 مخىسطت1.570.1773.4

3.1.3

α≤

 وقذ‌اوبثق‌عه‌انطؤال‌انرابع‌‌خمص‌‌فرضَاث‌وفَما‌ٍهٌ‌عرض‌نىتائح‌فحص‌تهك‌انفرضَاث.
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1.3.1.3

α≤

‌‌

12t-test

α≤

α≤

α≤
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3.3.1.3

α≤

13

 الانحراف انمعيبري انمخىسط انحسببي انعذد انمؤهم انعهمي

‌‌303‌1461‌0447دبهوو‌متوضط

‌‌515‌1455‌0450بكانورٍوش

‌‌64‌1463‌0447أعهي‌مه‌بكانورٍوش

‌

‌.

(: نخبئج ححهيم انخببين الأحبدي نهفروق .353جذول )
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α≤

α≤

2.3.1.3

α≤
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وق (: نخبئج ححهيم انخببين الأحبدي نهفر.373جذول )

α≤

α≤

LSD)

LSD)نلانخمبء انىظيفي في  

انخبرةانمذارس انحكىميت في محبفظت انخهيم بحسب مخغير 

 المذيريت
الفرق في 

 المتوسطاث
 الذلالت الإحصائيت

 *.7572 *7533 سنىات .اقم ين  سنىات 37اكثر ين 

 *75777 *7536 سنىات 37-.ين  سنىات 37اكثر ين 

 *75777 *.75 سنىات 37-.ين  سنىات .اقم ين 
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 37أكثر ين 

 37أكثر ين سنىات   .أقم ين سنىات

سنىات   37-.ين سنىات ،  37أكثر ين سنىات

سنىات 37أكثر ين 

3

α≤

 

13

 الانحراف انمعيبري انمخىسط انحسببي انعذد انمذيريت

‌365‌1473‌0454 انخهَم‌شمال

‌116‌1.45‌0448 َمانخه

‌109‌1458‌0447 انخهَم‌خىوب

‌.
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32

 

1 

04000 3674815 

α≤

α≤

α≤

LSD)

LSD)

 المذيريت
الفرق في 

 المتوسطاث
 الذلالت الإحصائيت

 *75777 *7526 انخهيم شًال انخهيم

 *75773 *7532 جنىب انخهيم شًال انخهيم

 *75772 *7537 جنىب انخهيم انخهيم
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4

α≤

11‌‌

33t-test

‌

α≤

α≤
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α≤

4.1.3

α≤

‌‌

32 

α≤
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α≤
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  

 

 

  



 

337 
‌

5.1

5.1

5.5.1

14412.91
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(Abdeen,2012)
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5.5.1

α≤

5.5.5.1

α≤

‌α≤
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(Abdeen,2012)

5.5.5.1

α≤

‌α≤
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(Abdeen,2012)

5.5.5.1

α≤

‌
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4 5

α≤

‌α≤
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‌
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1.5.5.1

α≤

‌α≤

‌

1008

5.5.1
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4.5.1

α≤
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1.4.2.5

α≤ 0.05

α≤ 

0.05

 

       

             

              .  
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5.4.5.1

α≤

α≤
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5.4.5.1

α≤

‌α≤
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4.4

α≤

‌α≤
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1.4.5.1

α≤

‌α≤
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1.5.1

α≤

5.1.5.1

α≤
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1030; (Ferudun,2009 

5.1

 في ضىء اننخبئج انخي حىصهج إنيهب انببحثت فئنهب حىصي بمب يؤحي:
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 انًفتىحة، انقذس جايعة ينشىرات 5  1 ط ،التنظيمي السلوك   (502225  )انًفتىحة انقذس جايعة-

، فهسطين5الله راو
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  "    317 ..7.27

273.
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 الفردي الإنساني السلوك دراستالتنظيمي السلوك (5  2777قاسى5  ) يحًذ انقريىتي، 

.  المختلفت المنظماث في والجماعي
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