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Job expatriation and its relationship to job performance of staff in the
Palestinian Legislative Council in Ramallah

Abstract

This study aims at identifying the effects of job expatriation on the performance of
personnel in Palestinian Legislative Council in Ramallah city through using the
methodology of comprehensive population survey .Data has been collected through a
questionnaire with closed questions distributed on sample members bearing the title of the
research

This study can be considered as a trial to pursue the research efforts related t expatriation
phenomena related to work particularly there is an urgent need to conduct further
researches and studies related to interpreting his phenomena and as a try to identify the
causes and manner of eradicating and reducing this phenomena whether it is negative or
positive

Analyzing data has been conducted through using medians and coefficient factor to
measure the importance of study population responses , then analyzing the hypothesis and
analyzing them using T-Test , ANOVA test, Coefficient factor Person and correlation test
through SPSS .

This study has been has been conducted since he beginning of the first semester 2007-2008
till the end of the first semester 2008-2009 .The study population has been selected that is
composed of all employees of Palestinian Legislative Council in Ramallah city whose
number is (147) male and female employees where (125) questionnaires were returned
which were distributed on the members of Palestinian Legislative Council where the
percentage o non responding has reached (14

Major Findings of the Study : Job expatriation existed in the council is intermediate , in a
neutral degree according to Lickert scale for all reasons of expatriation and its domains
concerning feeling in appreciation , excellence ,ability to think and job satisfaction.
According to causes of expatriation existed in Palestinian Legislative Council which was in
the degree of strongly agree has been represented in feeling in appreciation and the domain
of ability to think. The hypothesis which stats that there is no relationship of statistical
significance on the level of evidence(a <0,05) between feeling in job expatriation and
employment performance for he employees of Palestinian Legislative Council , the
hypothesis states that there is a relationship has been accepted. The hypothesis that states
there is no relationship of statistical significance has been accepted on he the level of
evidence (a<0,05) between feeling in job expatriation and the following variables
(qualification, years o experience in the council, administrative level, monthly salary and
lace of residence) and all sections of this.

In the light o his study , the major recommendations , the necessity of participating in
decision making , approving decentralization I management as it is considered a basic
factor I the feeling of belonging for the employee and gives him trust I his organization ,
developing his abilities, gives him further incentives .In addition to that, the necessity of
appointing a suitable person on the suitable job t achieve job satisfaction on the level of the
council as a whole , reducing chaos and the poor organizing within various administrations
,in addition to make the direct official is the one entitled in performance alone as this gives



the opportunity for he incorrectness of information moved to the senior official about the
reality of efforts exerted by the employee and to exert efforts to give the employee the right
to get the feedback for his performance.
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