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Abstract 

 

The study aimed to identify the degree of supportive leadership practice of school head 

teachers in the Directorate of Education - South Hebron from the teachers' point of view. It 

also aimed to identify differences between the sample’s responses due to the gender of the 

teachers, their years of experience, their academic qualifications, the stage they teach, or 

the gender of their principals. The study population included all male and female teachers 

in the Directorate of Education - South Hebron. The number of teachers is (1460) and the 

number of female teachers is (2379). The total of male and female teachers in the 

directorate is(3839). The sample was selected by a stratified random method and consisted 

of (387) male and female teachers, distributed according to their gender into (147) male 

and (240) female teachers. The researcher used the questionnaire tool to collect data and 

followed the descriptive analytical method to reach the results. The study found that the 

degree of supportive leadership practice of school head teachers in the Directorate of 

Education - South Hebron was high in all its fields, which are (empowering teachers, 

creative encouragement, and inspirational motivation). The results also showed that there 

were no statistically significant differences between the sample's responses about the 

degree of supportive leadership practice of school head teachers in the Directorate of 

Education - South Hebron at the level of significance (α .0.0≥ ) due to the teachers' gender, 

their years of experience, their academic qualifications, and the stage they teach. While 

there were statistically significant differences between the sample's responses about the 

degree of supportive leadership practice of school head teachers in the Directorate of 

Education - South Hebron at the level of significance (α .0.0≥ ) due to the head teachers' 

gender. In favor of male principles . The researcher recommended to strengthen the 

practice of governmental school head teachers in the Directorate of Education - South 

Hebron for supportive leadership by the Ministry of Education. In addition, the researcher 



 و 
 

recommended to enhance teachers’ participation in making school decisions by 

governmental school head teachers, as it has a significant impact on empowering teachers. 

As well as, the researcher recommended to enhance the school head teachers' practices to 

reward distinguished teachers morally and materially, which encourages teachers to be 

creative and has a positive impact on enhancing teachers’ satisfaction with their work and 

their belonging to the Palestinian educational institution. Finally, The researcher 

recommended to conduct more studies on head teachers’ practice of supportive leadership 

in various educational directorates in Palestine because each region has its different 

characteristics. 

 

Keywords: Supportive Leadership, Empowering Teachers, Creative Encouragement, 

Inspirational motivation, Head Teachers. 
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n = sample size   عينة اندراسة 

X = is the z score = 1.19 (Confidence Level 0.90) مجال انثقة                    

D = is the margin of error =0.05 هامش انخطأ                   

N is the population size =3839 مجحمع اندراسة             

P= is the population proportion 0.5 (this provide minimum sample size) انمجحمع      محج   
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