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Abstract 

This study aimed at investigating the job alienation of faculty members at Al Quds and 

Hebron Universities. The study population consisted of all faculty members of both 

universities during the 2012/2013 academic year.  This study was conducted on a random 

sample, consisting of (200) faculty members. The instrument of this study was a 

questionnaire consisting of (53) items. The validity and the reliability of the instrument 

were determined by appropriate methods.  

The results of this study revealed that the level of job alienation of the faculty members of 

both universities was high with a mean average of (3.81) of the total degree. The results 

showed that there were no significant differences in the estimation of faculty members 

concerning job alienation related to various variables: the variable of gender, the variable 

of university and the variable of the university from which the respondents graduated. 

However, significant differences were found in the estimation of faculty members 

concerning job alienation related to various variables: qualification, salary, experiences and 

the variable of the number of researches done by the respondents.  The results of this study 

revealed that the reasons of job alienation of the faculty members were moderate with 

reasons related to the university adminstration and reasons related to te work collegus. 

In the light of these results, the researcher recommended to Take into consideration this 

phenomenon and to solve the reasons,Create a positive environment and to build an 

adequate working climate by participating teachers in decision making and by treating 

them with justice, Promote motivation system in order to stimulate teachers by providing 

moral and material support, Give faculty members more power and authority. 
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