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 والدي العزيز .. . إلى من أحمل أسمه بكل افتخار .انتظار . إلى من علمني العطاء بدون

إلى ملاكي في الحياة .. إلى معنى الحب وإلى معنى الحنان والتفاني .. إلى بسمة الحياة وسر الوجود 

  ـــبةــــأمي الحبيــــ... إلى من كان دعائها سر نجاحي وحنانها بلسم جراحي إلى أغلى الحبايب 

أكتسب قوة  إلى من بوجوده. وعليه أعتمد .. إلى شمعة متقدة تنير ظلمة حياتي ..أكبر  إلى من به

 زوجي الغالي... شريك حياتي ...  معنى الحياة  إلى من عرفت معه. ومحبة لا حدود لها ..

 ... ومهجـــة قلبــي ... وقرة عيـــني ... أبنـائي الغــوالي ...   بديـذات كــإلى فل

                    م وبهم استمد الأحضن  ونيإلى من شارك...  يّ من روحيإلى من هم اقرب أل

 إخوتي   ... عزتي وإصراري

إلى الشموع التي احترقت من أجل أن تنير لنا الطريق، إلى من شجعني ووقف بجانبي حتى نهاية 

 .أساتذتي تقديراً ووفاءالطريق... 
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The role of volunteering work in reducing psychological 

stress among retired military personnel in Bethlehem 

governorate 

Abstract 

The aim of this study is to identify the role of voluntary work in alleviating 

psychological stress among the military retirees in Bethlehem governorate 

and its relationship to a range of variables including gender, age, academic 

qualification, and years of experience, place of residence, military rank, and 

income level for retirees. The population of the study consisted of (158) 

retired, while the sample of the study consisted of (138) retired, which 

represent 87.3%. 

The researcher also used the analytical descriptive approach in this study by 

conducting a series of interviews (22) in which the required information was 

collected to reach the results of the study. 

The results of the study: 

1. The role of voluntary work in alleviating the psychological pressure of 

military retirees has reached a high level. The psychological dimension has 

reached the highest average of the psychological impact of the military 

retirees, the social dimension, the family dimension, the health dimension and 

the family dimension. 

2. There were statistically significant differences in the average of voluntary 

work in alleviating psychological stress among the military retirees in 
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Bethlehem Governorate due to the gender variable in favor of females, where 

the mean of them was 4.64, while the male average was 4.24. 

3. There are statistically significant differences in the averages of the role of 

voluntary work in alleviating the psychological pressure among military 

retirees in Bethlehem Governorate due to the variable of degree in favor of 

holders of bachelor's degree, master's degree, diploma, and then general 

secondary school or below. 

4. The existence of statistically significant differences in the average of 

voluntary work in alleviating psychological stress among the military retirees 

in Bethlehem governorate due to the variable years of service for retirees who 

have years of service (15-35 years), followed by (over 35 years) Then (less 

than 15 years). 

5. There are statistically significant differences in the average of volunteering 

in alleviating the psychological pressure among the military retirees in 

Bethlehem governorate due to the variable age for the benefit of retirees who 

ranged in age from (56 to 65 years) and then from (46-55) years. 

6. There are differences of statistical significance in the average of the role of 

volunteer work in alleviating the psychological pressure among the military 

retirees in Bethlehem Governorate. The place of residence for the pensioners 

was the residents of the camp, then the residents of the city, then the villages, 

and then the Bedouin communities. 
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7. There are statistically significant differences in the average of the role of 

voluntary work in alleviating psychological stress among the military retirees 

in Bethlehem governorate due to the variable social situation in favor of 

widows, then married, then divorced. 

8. There are differences of statistical significance in the averages of the role of 

volunteering in alleviating the psychological pressure among the military 

retirees in Bethlehem governorate. The military rank is attributed to the rank 

of military lieutenant and captain, then a leader or higher, then a lieutenant or 

less. 

9. There are statistically significant differences in the average of volunteering 

in alleviating psychological stress among the military retirees in Bethlehem 

Governorate due to the variable monthly salary for pensioners who have a 

monthly salary (4001 NIS and more), then (2501- 4000 NIS), 1500 - 2500 

shekels). 

10. The military veterans who were interviewed indicated that they agreed to 

carry out volunteer activities before retirement and in various areas. Some of 

them were among the tribal, women's committees, zakat committees, public 

relations centers, childcare centers and other fields. 

11. There is a very positive outlook on volunteering. All military retirees 

expressed the view that volunteerism strengthens the concept of citizenship 

and thus fosters a sense of social responsibility and social aspect. It also 

develops personal, altruism, cooperation and communication with others. 
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12.  The military retirees who were interviewed indicated that they agreed to 

carry out volunteer activities before retirement and in various areas، including 

those who were among the tribal and women's committees، public relations 

centers، childcare centers and other fields. 

13. There is a very positive view about volunteering. All military retirees 

expressed the view that volunteering strengthens the concept of citizenship 

and thus fosters a sense of social responsibility and social aspect. It also 

develops personal، altruistic، cooperative and communicative with others. 

14. The retirees provided a plethora of possible programs for volunteering to 

relieve their stress, as follows: 

- Preparation of military training programs in schools and universities, in 

which retirees participate and benefit from their experience both in practical 

training or theoretical lectures. 

- Establishment of popular committees in which retirees are involved and help 

in cultural and social awareness, especially in the field of municipal work. 

- Making sports, social and cultural clubs for retirees. 

In light of the results of the study، the researcher recommended several 

recommendations، including: 

1. Work on a strategic plan to establish community clubs and institutions that 

support the presence of military retirees and provide them with activities 

within their work. 
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2. Preparing military and community training programs for retirees to ensure 

their contribution to cultural and social awareness. 

3. Holding a series of meetings and seminars in which retirees participate to 

present their activities and abilities. 
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 الجنس:            

 

‌‌‌أ ثى‌‌‌‌)‌‌‌(‌‌ذكر‌)‌‌‌(‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌

‌

 المؤهل العلمي: .  2

 

‌(‌‌‌‌‌‌‌‌)‌‌فأعنى‌(‌‌‌‌‌ميجست ر‌‌‌‌‌‌(‌‌‌‌‌بكيلوريوس‌)‌‌)‌‌ثي وي‌ف ي‌دون‌)‌‌‌‌‌‌(‌‌‌‌دبنوم‌‌‌‌

‌‌‌‌‌‌‌‌‌

 سنوات الخدمة: .  3

 

 يرل‌‌)‌‌‌(‌‌‌35يرل‌)‌‌‌(‌‌‌أكثر‌من‌‌35-15يرل‌‌)‌‌‌(‌‌‌‌‌من‌‌15اقل‌من‌

‌

 العمر:.  4

 

‌(‌عيمي‌)‌65(‌‌‌اكثر‌من‌‌‌‌يرل‌‌)‌‌‌65–‌55يرل‌)‌‌‌‌(‌‌من‌‌‌55–‌46ي‌دون‌)‌‌‌(‌من‌يرل‌ف ‌45

 

 مكان السكن:.  5

 

‌تج ع‌بدوي‌)‌‌‌(‌‌‌مديرل‌)‌‌‌(‌‌‌‌‌‌‌‌‌‌‌‌‌قريل‌)‌‌‌(‌‌‌‌‌‌‌‌‌‌‌‌‌‌‌مخ م‌)‌‌‌(

 

 الةالة الاجتماعية:.  6

 
 )‌‌‌‌(‌متزوج‌)‌‌(‌‌‌‌‌‌‌أعزب‌)‌‌‌‌(‌‌‌‌‌‌مطنق‌)‌‌(‌‌‌‌‌‌‌‌أرمل

 

 .  الرتبة العسكرية:7

 

‌)‌‌‌‌‌‌(‌‌ ق ب‌‌)‌‌‌‌(‌‌‌‌رائد‌فأعنى‌-اول‌‌)‌‌‌(‌‌‌‌‌ملازم‌مي‌دون‌ملازم

‌

 . الراتب بالشيكل: 8

 
‌فأعنى‌)‌‌‌‌‌‌(‌‌4001)‌‌‌‌‌(‌‌‌‌‌4000--‌2501)‌‌‌‌‌(‌‌‌‌‌2500--‌1500)‌‌‌‌(‌‌‌‌1500مي‌دون‌
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 تي تتوافق مع اجابتكمالقسم الثاني: يرجى اختيار الدرجة ال
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4.1‌81‌
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4.3‌98‌

4.4‌106‌

108‌

5.1‌109‌

5.2‌116‌
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