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 الإهداء

 

 لله ػش َخم.إنّ انٍادْ سُاء انسثٕم .... ا ،صاحة انفعم الأَل َالأخٕز إنّ

 إنّ خٕز خهق الله سٕذْ َرسُنٓ، مؼهم انثشزٔح وثٕىا محمذ صهّ الله ػهًٕ َسهم.

 

... َأوصؼٍا إنّ انذٔه سطزَا تذمائٍم أرَع صفحاخ انمدذ َانفذاء َانرعحٕح َانؼطاء

 شٍذاء انُطه.

 إنّ كم غُٕر ػهّ أرض فهسطٕه. سزِ...إنّ اندزحّ َالأ

 

َانذْ انؼشٔش أطال الله ػمزي، َأنثسً ثُب  ،ػرشاسَا إنّ مه أحمم اسمً تكم فخزٍ

 انصحح َانؼافٕح.

إنّ أمٓ انغانٕح حفظٍا  ،إنّ انظّم انذْ آَْ إنًٕ فٓ كم حٕه ،إنّ وثغ انمحثح َانؼطاء

 الله َرػاٌا.

 

 .رظٓ الله ػىٍا ػائشح انزائؼح تىرٓاإنّ  ،َمصذر ذفاؤنٓ وثط قهثَٓ سٌزذٓ إنّ

 

إنّ أػش الأػشاء إخُذٓ َأخُاذٓ،  ،ذمٕشَا تانُفاء َانؼطاءَ ،تالإخاء اإنّ مه ذحهُّ

 دشاء.انحفظكم الله َخشاكم خٕز 

 

 إنّ أساذذذٓ انىثلاء. ،إنّ مه ذهقٕد ػهّ أٔذٍٔم انؼهم َانمؼزفح

إنّ مه سرػُا انرفاؤل َقذمُا ٔذ انؼُن َانمساػذج.. إنّ انذٔه شاركُوٓ انؼىاء 

  َساوذَوٓ تانذػاء سمٕلاذٓ َسملائٓ.
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Abstract 

The current study aimed to identify the degree to which public school principals practice 

the dimensions of ethical leadership and its relationship to achieving well-being in the 

school environment in Hebron governorate from the teachers' point of view, in light of the 

variables of independent study: gender, academic qualification, number of years of 

experience, and educational stage. The correlational descriptive research approach was 

used in this study. To collect the data, two tools were used, the first tool consisted of (34) 

items to measure the degree to which public school principals in the South Hebron District 

practice the dimensions of ethical leadership distributed over four areas: the ethical 

personal dimension, ethical social relations, teamwork, and delegation of authority. The 

second tool consisted of (31) items, to measure the degree to which school principals 

achieve well-being in the school environment in the South Hebron district, also distributed 

in four areas: safety in the school environment, leadership in the school environment, 

support and development of elements of the school environment, and effective 

communication and cooperation. Their validity and consistency were verified by 

appropriate statistical methods. The study sample included (342) male and female teachers 

from public schools in the Directorate of Education south of Hebron, who were selected 

randomly from the members of the study population, constituting (11.3%) of the study 

population. 

The results of the study showed that  the degree of practice of public school principals in 

the South Hebron Directorate of Ethical Leadership was high, with an arithmetic average 

of (3.93) for the total degree, and that the degree of achievement of school principals 

welfare in the school environment in the South Hebron District was average, with an 

arithmetic average of (3.52) for the total score, and the results of the study showed that 

there were no statistically significant differences at the level of significance (0.05≥α) in the 

averages of the responses of the study sample members to the degree of practice of public 

school principals in the South Hebron Directorate of moral leadership dimensions 

attributed to the variables of gender and the number of years of experience, while there 

were statistically significant differences due to the variables of academic qualification and 

educational stage, 

The results also indicated that there were no statistically significant differences at the level 

of significance (0.05≥α) in the average responses of the study sample members to the 

degree of school principals achieving well-being in the school environment in the South 

Hebron district attributed to the study variables, as it became clear from the results of the 

study that there is a positive positive relationship between the degree of practice of public 



 َ 
 

school principals in the South Hebron directorate of the dimensions of ethical leadership 

and the degree of their achievement of well-being in the school environment from the point 

of view of teachers Statistically significant at the significance level (0.05≥α). 

In light of the findings of the study, the researcher proposed a set of recommendations, 

including: The Palestinian Ministry of Education will continue to support school 

administrations in practicing ethical leadership by providing training programs and 

workshops on ethical leadership and its dimensions and the positive results it achieves  that 

enhance the sense of belonging, safety and satisfaction of students and teachers in the 

school environment. 

 

. 

Key words: Dimensions of Ethical Leadership, Well-Being in the School 

Environment, Hebron Governorate, Public School Principals. 
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