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Abstract

Leadership Empowerment is one of the critical issues in stimulating creative behavior and
prepare it to meet the new changes in the healthcare working environment, the overall aim
of this study is to assess level of leadership empowerment in achieving the professional
creativity at governmental hospitals in Gaza governorates. The design of the study is a
descriptive, analytical and cross-sectional study. All major governmental hospitals from
each governorate was selected. The target population is classified into two groups: the first
group was nursing supervisors (NS) which included head nurses and NS and the second
group was supervisees (Senior nurses) "SN". All NS were included in the study and
stratified systematic random sample was selected for the SN group. The response rate for
NS was 80.0% and for the SN it was 93.5%.

Most of the sample were Male, they were representing 62% and 38% of them were females
in NS and SN. Regarding Age group, most of the age group up to 30 years about 47.7% in
SN, but in NS most of the age group was more than 41 years. According to the years of
experience among SN the majority of SN (64%) had work experience up to 10 years, but
NS 52.8% of the supervisors were having experience from 11-20 years. About 79.3% of
them know rights of job and 88.9% know duty of nurse's job. These answers made 77.2%
of participant reported work in favorite department. According characteristic of NS, the
participation of heads nurse about 95 nurses by 53%, while the participation of clinical
supervisors were 85 supervisors by 47%.

The level of leadership empowerment from point of view NS there is a high level of
leadership empowerment (83.5%) for SN, which is a very high degree (73.9%) level of
professional creativity among nurses as result of the leadership empowerment of them by
NS. But, from view SN level of leadership empowerment is a moderate degree (63.5%) for
SN from NS. and level of professional creativity is a high degree of professional creativity
(76.5%) among SN.

According gender there is no significant difference to leadership empowerment attributable
to the gender variable in relation to SN questionnaire, while there are differences on
leadership empowerment by gender in the questionnaire of supervisors in three dimensions
are (effective participation, supporting environment, cooperative work and total) and the
differences were in favor to females. According to the age there are statistically significant
differences on leadership empowerment. And the difference between age groups in favor
of the 41-49 group in SN, while the differences in the questionnaire supervisors were in
favor of the age group 32-40. According educational level and experience there is no
statistically significant differences.

But the gender in professional creativity, there is no significant difference attributed to the
gender variable in relation to SN questionnaire.

Keywords: Leadership Empowerment - professional creativity - Nursing Supervisors - Senior nurses
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