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Abstract 

 
The study aimed to identify the practicing degree of kindergarten directors in Palestine of 

resonant leadership and its relationship to their job creativity and the organizational 

happiness of the teachers working with them. The descriptive correlative survery method 

was used. The sample of the study consisted of 396 teachers who were selected using 

cluster random sampling. To collect data, a questionnaire was developed consisting of 

three scales: resonant leadership with 30 items, job creativity with 28 items, and 

organizational happiness with 30 items. The validity and reliability of the questionnaire 

were confirmed. 

The results indicated that the practicing degree of kindergarten directors in Palestine of 

resonant leadership, from the perspective of the teachers working with them was high, with 

a mean (4.29) and a standard deviation of (0.512), The results also showed that there were 

no Significant defferences in the practicing degree of kindergarten directors for resonant 

leadership attributed to the variables of academic qualification, supervising authority, 

years of experience, and governorate. 

Furthermore,The results showed that the level of job creativity among kindergarten 

directors in Palestine, from the perspective of the teachers working with them, was at a 

high degree, with a mean of (4.25) and a standard deviation of (0.565). The study results 

also indicated that the level of organizational happiness among kindergarten teachers in 

Palestine, from the perspective of the teachers themselves, was high, with a mean of (4.24) 

and a standard deviation of (0.579). 

Additionally, the results showed a statistically significant positive correlation between the 

level of the practice of kindergarten directors in Palestine for resonant leadership and the 

level of job creativity, as well as a statistically significant positive correlation between the 

level of the practice of kindergarten directors in Palestine for resonant leadership and the 

level of organizational happiness among the teachers 
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The study recommends the use of relaxation and meditation techniques in the workplace, 

as this helps enhance organizational happiness and job satisfaction. It also suggests 

strengthening the teachers' strengths, as this can increase their level of happiness at work. 

Additionally, it emphasizes the importance of administrators distributing programs 

according to abilities, qualifications, and available resources, as well as providing adequate 

breaks for teachers throughout the day to enhance their overall happiness. 
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√

⎕⎕ فأعلى بكالوريوس  

⎕ حكومية ⎕ ّة خاص  

 ⎕ ّجمعات قريب من الت

 كم(2كنية )أقل من السّ 
⎕  ّأكثر )كنية جمعات السّ عن الت

 كم( 2من 

 

   سنوات 5أقل من   سنوات 10إلى أقل من  5من  10 

 سنوات فأكثر
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⎕⎕ فأعلى بكالوريوس  

⎕ حكومية ⎕ خاصة  

   سنوات 5أقل من   سنوات 10إلى أقل من  5من  10  سنوات
 فأكثر

 ⎕⎕⎕⎕⎕⎕ 
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