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 الإهداء

َثٍُا  ،يعهى انثششٌح ٔيُثع انعهى ،إنى خٍش خهك الله سٍذي ٔسسٕنً ٔشفٍعً تإرٌ الله

 يحًذ صهى الله عهٍّ ٔسهى.

ٔتاعٕا أسٔاحٓى  ،ًثاسكح انًمذسحإنى يٍ سٔٔا تذيائٓى انضكٍح انطاْشج أسضُا ان 

 شٓذائُا الأتشاس. ،سخٍصحً فً سثٍم الله

 ،انًٍايٍٍ أسشاَا انثٕاسم ،إنى يٍ أفُٕا أعًاسْى ٔصْشج شثاتٓى تٍٍ انسدٍ ٔانسدّاٌ

 .  انعاخم انمشٌةفً  ج الله عُٓىفشّ

يٍ إنى يٍ أحًم اسًّ تكم فخش، إنى يٍ كهم انعشق خثٍُّ، ٔشممد الأٌاو ٌذٌّ، إنى 

عهًًُّ أٌ انٕصٕل إنى انمًح لا ٌكٌٕ إلا تانصثش ٔالإسادج ٔانعضًٌح، إنى ٔانذي انطٍة 

انهٓى اخعهًُ تاسجً تّ ٔاخضِ عًُ خٍش  .أطال الله فً عًشِ ٔأنثسّ ثٕب انصحح ٔانعافٍح

 اندضاء.      

انرً  ح،أيً انحَُٕ ،زي ٌٍُش دستً، إنى يٍ سترًُ ٔسٓشخ يٍ أخهًَثشاط لهثً ان إنى

  .، فًٓ أغهى يا فً انٕخٕدحٍاذً تًٕكة دعٕذٓا ذسٍش

ٔتشفمرّ سشخ عهى طشٌك  ،إنى سُذي ٔحثً الأتذي فً انحٍاج، إنى يٍ دعًًُ ٔساَذًَ

 .صٔخً انعضٌض ،سفٍك دستًانُداذ، إنى 

 ،س الأيح انصانحٍٍ انثاسٌٍاخٍيٍ ، إنى يٍ أذًُى أٌ ٌكَٕٕا كثذي اخفهز ،يٓح لهثًإنى 

 إنى أٔلادي انغانٍٍ. ،كٌٕ خٍش لذٔجٍ نٓىأٌ أ سخٕأانزٌٍ 

إنى لُادٌم انًحثح انرً أَاسخ سًاء  ،ٕ تالإخاء ٔذًٍّضٔا تانٕفاء ٔانعطاءإنى يٍ ذحهّ

 .أخٕذً ٔأخٕاذً الأعضاء ،لهثً

إنى  ،إنى يٍ يٓذٔا انطشٌك أيايً ،إنى يٍ ذهمٍد عهى أٌذٌٓى انثٍضاء انعهى ٔانًعشفح

أخص تانزكش أسراري انفاضم انذكرٕس  ،خٕٓدكى انطٍثح أساذزذً الأكاسو تاسن الله فً

 ٌٕسف حشفٕش عهى خٕٓدِ انطٍثح.

إنى انزٌٍ ساَذًَٔ  ،إنى يٍ صسعٕا انرفاؤل فً دستً ٔلذيٕا نً ٌذ انعٌٕ ٔانًساعذج

 إنى صذٌماذً ٔصيٍلاذً انشائعاخ.  ،ٔشدعًَٕ عهى يٕاصهح انذسب ٔانعطاءتانذعاء 

 ضع  ثمرة جهدي وتعبي المتىاأهدي 

صفاء رباح سيد أحمد
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Abstract 

   The current study aimed to identify  the distributive leadership of public school 

principals in Hebron governorate and its relationship to the professional development of 

teachers from the teachers' point of view, in light of the variables of the independent study: 

gender, educational qualification, number of years of experience, and school level. Using a 

correlational descriptive research methodology. To collect the data, two tools were used, 

the first tool consisted of (26) items to measure the degree of distributive leadership 

practice among public school principals in Hebron district, distributed over four areas: the 

school community climate, working within professional learning communities, the culture 

of shared responsibility, and community partnership. The second tool consisted of (24) 

items, to measure the degree of contribution of public school principals to achieving 

professional development among teachers of schools of education in Hebron district, also 

distributed on four areas: culture of innovation and creativity, digitization and educational 

technology management, culture of communication and reflective practices. Their validity 

and consistency were verified by appropriate statistical methods.  

The study sample included (345) male and female teachers from public schools in the 

Directorate of Education - Hebron, selected randomly from the members of the study 

population, to constitute (10.8%) of the study population. 

The results of the study showed that the degree of distributive leadership practice among 

the principals of public schools in Hebron district from the teachers' point of view came 

with an average degree, with an arithmetic average of (3.27) for the total degree, and that 

the degree of contribution of public school principals to achieving professional 

development among teachers of schools of education in the Hebron district from their point 

of view came with an average degree, with an arithmetic average of (3.32) for the total 

degree, the results of the study also showed that there are statistically significant 

differences at the level of significance (0.05≥α) in the average responses of the study 

sample members to the degree of distributive leadership practice among the principals of 

public schools in Hebron district due to gender variables, academic qualification, number 

of years of experience, and school level.  

The  results also indicated that there were statistically significant differences at the level of 

significance (0.05≥α) in the average responses of the study sample members to the degree 

of contribution of public school principals to achieving professional development among 

teachers of education schools in Hebron district due to the study variables, as it became 

clear from the results of the study that there is a  high positive relationship between the 

degree of distributive leadership practice among public school principals in Hebron district 



 ٔ 

and the degree of their contribution to achieving professional development among teachers. 

Statistically significant at the significance level (0.05≥α). 

In light of the findings of the study, the researcher proposed a set of recommendations, 

including: Enhancing distributive leadership practices within the education environment, 

through the distribution of leadership roles among all faculty members in schools, with the 

aim of improving the quality of educational services, increasing job satisfaction, and 

achieving professional development for teachers. 

Key words: Distributional leadership, professional development of teachers, Hebron 

governorate, public school principals. 
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138 3.40 0.665 3.6690.000 
 207 3.08 0.867 

138 3.40 0.475 1.5820.115 
 207 3.28 0.785 

138 3.43 0.605 2.5440.011 
 207 3.25 0.692 

6.5441.100

≥α



100 

 الانحراف المعياري المتوسط الحسابي العذد المؤهل العلمي المجال

52 2.58 0.502 
237 3.14 0.745 
56 3.35 0.803 
52 3.22 0.608 
237 3.64 0.707 
56 4.15 0.657 
52 2.85 0.629 
237 3.24 0.827 
56 3.41 0.777 
52 2.66 0.545 
237 3.39 0.620 
56 3.69 0.627 
52 2.83 0.523 
237 3.35 0.644 
56 3.65 0.616 

66.4

one way ANOVA4111
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.4.1

18.256 2 9.128 17.399 
 

0.000 
 179.4253420.525

197.681344
23.591 2 11.795 25.070 

 
0.000 

 160.9083420.470
184.499344
9.089 2 4.544 7.232 

 
0.001 

 214.9093420.628
223.998344
31.322 2 15.661 41.914 

 
0.000 

 127.7883420.374
159.110344
19.013 2 9.506 24.470 

 
0.000 

 132.8683420.389
151.881344

≥α

LSD
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LSD

-0.56614
*

 0.000 

-0.77701
*

 0.000 

0.56614
*

 0.000 

-0.21087 0.051 

0.77701
*

 0.000 

0.21087 0.051 

-0.42582
*

 0.000 

-0.93063
*

 0.000 

0.42582
*

 0.000 

-0.50481
*

 0.000 

0.93063
*

 0.000 

0.50481
*

 0.000 

-0.38614
*

 0.002 

-0.55792
*

 0.000 

0.38614
*

 0.002 

-0.17178 0.146 

0.55792
*

 0.000 

0.17178 0.146 

-0.72965
*

 0.000 

-1.02701
*

 0.000 

0.72965
*

 0.000 

-0.29737
*

 0.001 

1.02701
*

 0.000 

0.29737
*

 0.001 

-0.52694
*

 0.000 

-0.82315
*

 0.000 

0.52694
*

 0.000 

-0.29621
*

 0.002 

0.82315
*

 0.000 

0.29621
*

 0.002 
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≥α

...1

 الانحراف المعياري المتوسط الحسابي العذد عذد سنواث الخبرة المجال

111 3.23 0.823 

83 2.95 0.739 

151 3.07 0.704 

111 3.75 0.675 

83 3.40 0.761 

151 3.73 0.727 

111 3.31 0.692 

83 2.69 0.846 

151 3.42 0.740 

111 3.38 0.718 

83 3.06 0.501 

151 3.43 0.700 

111 3.42 0.646 

83 3.02 0.588 

151 3.41 0.672 
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65.4

one way ANOVA4.11

.4.1

3.789 2 1.894 3.341 

 

0.037 

 193.892 342 0.567 

 197.681 344 

7.363 2 3.682 7.108 

 

0.001 

 177.136 342 0.518 

 184.499 344 

30.163 2 15.082 26.610 

 

0.000 

 193.835 342 0.567 

 223.998 344 

8.083 2 4.041 9.152 

 

0.000 

 151.027 342 0.442 

 159.110 344 

9.649 2 4.825 11.601 

 

0.000 

 142.232 342 0.416 

 151.881 344 

≥α

LSD
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LSD

0.27742* 0.012 
0.15838 0.093 

-0.27742* 0.012 
-0.11903 0.248 
-0.15838 0.093 
0.11903 0.248 
0.35264* 0.001 
0.01985 0.826 

-0.35264* 0.001 
-0.33279* 0.001 
-0.01985 0.826 
0.33279* 0.001 
0.62104* 0.000 
-0.10782 0.253 
-0.62104* 0.000 
-0.72886* 0.000 
0.10782 0.253 
0.72886* 0.000 
0.32514* 0.001 
-0.05080 0.541 
-0.32514* 0.001 
-0.37594* 0.000 
0.05080 0.541 
0.37594* 0.000 
0.39406* 0.000 
0.00490 0.952 

-0.39406* 0.000 
-0.38916* 0.000 
-0.00490 0.952 
0.38916* 0.000 
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≥α

.1.1

69 3.38 0.687 
147 3.15 0.393 
129 2.87 1.010 
69 3.81 0.733 
147 3.79 0.526 
129 3.43 0.870 
69 3.70 0.603 
147 3.24 0.685 
129 2.90 0.890 
69 3.69 0.673 
147 3.32 0.554 
129 3.14 0.739 
69 3.64 0.642 
147 3.37 0.427 
129 3.09 0.802 
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68.4

one way ANOVA4.11

...1

12.170 2 6.085 11.219 
 

0.000 
 185.5103420.542

197.681344
10.503 2 5.251 10.322 

 
0.000 

 173.9963420.509
184.499344
29.204 2 14.602 25.637 

 
0.000 

 194.7943420.570
223.998344
13.475 2 6.737 15.821 

 
0.000 

 145.6353420.426
159.110344
14.704 2 7.352 18.329 

 
0.000 

 137.1773420.401
151.881344

≥α

LSD
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LSD

0.23085
*

 0.032 

0.50309
*

 0.000 

-0.23085
*

 0.032 

0.27224
*

 0.002 

-0.50309
*

 0.000 

-0.27224
*

 0.002 

0.02504 0.810 

0.37715
*

 0.000 

-0.02504 0.810 

0.35211
*

 0.000 

-0.37715
*

 0.000 

-0.35211
*

 0.000 

0.45588
*

 0.000 

0.80092
*

 0.000 

-0.45588
*

 0.000 

0.34504
*

 0.000 

-0.80092
*

 0.000 

-0.34504
*

 0.000 

0.36316
*

 0.000 

0.54741
*

 0.000 

-0.36316
*

 0.000 

0.18425
*

 0.020 

-0.54741
*

 0.000 

-0.18425
*

 0.020 

0.26873
*

 0.004 

0.55714
*

 0.000 

-0.26873
*

 0.004 

0.28841
*

 0.000 

-0.55714
*

 0.000 

-0.28841
*

 0.000 
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≥α

 (Pearson 

Correlation coefficient)
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0.683
**

0.703
**

 0.801
**

0.783
**

 0.832
**

0.0000.0000.0000.000 0.000

0.849
**

0.816
**

 0.799
**

0.831
**

 0.922
**

0.0000.0000.0000.000 0.000

0.695
**

0.687
**

 0.711
**

0.736
**

 0.792
**

0.0000.0000.0000.000 0.000

0.690
**

0.718
**

 0.726
**

0.819
**

 0.825
**

0.0000.0000.0000.000 0.000

0.801
**

0.803
**

 0.839
**

0.870
**

 0.927
**

0.0000.0000.0000.000 0.000

α≥0.05α≥0.01
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Pearson Correlation68

 69
4.3Pearson Correlation72

73لأداج ككمأ يعايم انثثاخ نهًدالاخ َرائح5.3
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