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Abstract: 

 

 Commitment to administrative ethics and organizational Affiliation are two crucial 

issues of concern to educationalists. In this context, this study was undertaken to 

determine to what extent school principals in Bethlehem are committed to the ethics of 

administrative work and its relationship with the organizational affiliation of the 

teachers from the teachers’ point of view. 

The population of this study consisted of all Bethlehem schools teachers (private, 

governmental and UNRWA schools) for the scholastic year 2014/2015, whose number 

was (2770). A (%01) stratified random sample of (280) teachers was selected. To 

achieve the study objectives, the researcher used the descriptive approach, and built a 

questionnaire consisted of (65) items, distributed into three components; the first was 

meant to gather personal data from respondents, the second consisted of items 

measuring administrative work ethics of the schools principals, divided into five fields. 

Finally, the third consisted of items to measure the organizational affiliation of the 

teachers. The validity and reliability of the questionnaire were verified. 

The results showed that teachers’ evaluation for practising administrative work ethics 

by principals on the total score was high. It was also shown, that there are no 

statistically significant differences in the teachers’ perspectives concerning the 

administrative work ethics of their principlas due to the gender, the supervising 

authority, years of experience in teaching, and years of experience of working in their 

current schools. However, statistically significant differences were found due to 

scientific qualifications of the teachers, and this was for administrative ethics towards 

teachers, towards students and towards educational leaders; that is in favor of less than a 

bachelor degree holders. 

The results also showed that teachers’ evaluation for their organizational affiliation on 

the total score was high. It was shown also that there are no statistically significant 



 و‌
 

differences in the teachers’ perspectives concerning their organizational affiliation due 

to the gender, the supervising authority, years of experience in teaching, and years of 

experience of working in their current schools. However, statistically significant 

differences were found due to scientific qualifications of the teachers, and this is in 

favor of less than a bachelor degree holders. The results also showed that there is a 

positive correlation between Ethics of Administrative Work of Schools Principals in 

Bethlehem Governorate from Teachers’ Point of View and the Organizational affiliation 

of the Teachers. 

Based on the results of the study, it was recommended to enhance the principlas 

commitment of administrative work ethics as well as enhancing the organizational 

affiliation of the teachers. 

 

Keywords: Ethics of Administrative Work  and Organizational Affiliation.                                     
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