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Abstract 

The aim of this study was  to determine the level of  administrative delegation in school 

administration and its importance on teachers'  performance from the view points of 

teachers  in government schools in Hebron governarate. It also aimed to determine whether 

there were significant  differences in their view points about the level of this administrative 

delegation according to independent variables. 

The population of the study consisted of (8590) teachers, of whom (431) teachers were 

chosen at random. Only (368) teachers responded (4.3%) 

In this descriptive study, the researcher used a two-point questionaire. Part one mearued 

the level of adminitative delegation from the view poiunt of teacher's while part two 

measured its importance on teachers performance of the view point of teachers. Both the 

validity and reliability of the study were determined.     

Results showed that teachers evaluate greatly the administrative delegation in both the 

academic and administrative field and it showed that the mean was (3.70) and the standard 

deviation is (0.60). Regarding the academic field the mean was (0.62) and it was ( 3.72) for 

the standard deviation. mean was high for the administrative field since it was (3.68) and 

the standard deviation was ( 0.69) consequently. 

The results  also revealed  that the importance of the administration  delegation was very 

high. The arithmetic mean was ( 3.85) with standard deviation of ( 0.56).  

Results revealed that there were no significant statistical differences on the level (0.05 ≥α) 

the level of the delegation according to sex and level. It reveals that there was a significant 

statistical differences (0.05 ≥α) according to specialization, years of experience , the 

directorate. 

The study also revealed that there were no significant statistical differences on the level 

((0.05 ≥α) regarding sex, specialization, years of experience, the grade level whereas there 

was a significant difference according to the directorate. 

The study ended up with some recommendations: 

motivating managers and directors to continue the administrative delegation  for teachers 

and that because of its positive impact on the performance of teachers.  

Be the mandate management for teachers commensurate with their scientific and 

professional conduct prospective studies on the same subject of study in other provinces of 

the governorates of the country, and compare the results access to fixed standards and the 

laws of around the mandatedelegation the level and its impact on the performance of 

teachers in government schools in Palestine.
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